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THE OXFORD ACADEMY 
 
The Oxford Academy is a learning environment at the heart of its community.  We promote 
care and respect, and expect high standards in all aspects of Academy life. 
 
We aim to build a community clearly based on a Christian ethos, recognising the integrity and 
the unique value of each individual.  We aim to build self-esteem, model conflict resolution 
and protect the vulnerable.  We are committed to justice and compassion.  Mutual respect and 
trust are central within the Academy. 
 
Our vision for The Oxford Academy is based on the following beliefs: 
 

• Education matters in society: the provision of a well ordered, stimulating learning 
environment is a common right for all our children.  

 
• The Academy should articulate social and moral values and respect for others, 

irrespective of their class, sex, race or religion.  
 

• The Academy will promote the highest achievement in youngsters, irrespective of their 
abilities or self-expectations. Competition and collaboration are both equally important 
to learning. The aspirations of all our students will be nurtured.  

 
• The Academy will celebrate students’ achievements and challenge fixed notions of 

ability. We will value and reward young people’s verbal, practical, academic, sporting, 
artistic and leadership skills.  

 
• An effective and flourishing Academy should be ‘public’ rather than ‘private’, explaining 

to parents what is being taught and how the curriculum is being interpreted. It should be 
open to praise and constructive feedback in a genuine spirit of partnership. 

 
• An effective Academy should work closely with neighbouring schools to improve 

opportunities for children and young people.  
 

• The work of the Academy will be underpinned at all times by its ultimate aim – to 
improve standards, achievement and the life chances of young people.  The Oxford 
Academy is to be, first and foremost, a place of high quality learning and teaching for 
young people aged 11-19. 

 
This policy, and its associated procedures and protocols, is based on these key principles. 
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THE OXFORD ACADEMY 
Exclusions Policy 
 
Serious incidents of misbehaviour leading to fixed period or permanent exclusion 
1. In discharging its duty, the Academy Trust will have regard to, and will ensure that the 

Independent Appeal Panel has regard to, the Secretary of State’s guidance on exclusions 
for maintained schools, in accordance with any written directions from the Secretary of 
State on the interpretation of such guidance for the purpose of this annex.  

2. At the date of this agreement, the Secretary of State’s guidance on exclusions is called 
“Improving Behaviour and Attendance: Guidance on Exclusion from Schools and Pupil 
Referral Units”, which is published on the DfES website at: 
http://www.teachernet.gov.uk/wholeschool/behaviour/exclusion/guidance/. The title, 
contents and publication site of this guidance may be subject to change and the Academy 
Trust will have regard to the guidance as it stands at any given time. 

Constitution and conduct of independent appeal panels 
3. In addition to the obligations under paragraphs 1 and 2, the Academy Trust will be 

responsible for carrying out the functions of the Local Authority, as specified in the 
guidance, for the management of the appeal procedure. The Appeal Panel must be 
impartial and constituted in accordance with the provisions of the guidance, detailing the 
composition of the Appeal Panel. The Academy Trust will arrange suitable training for 
Appeal Panel members and clerks. 

4.  The Appeal Panel’s decision is final and binding on the Academy Trust.  Decisions of 
Appeal Panels are, in principle, amenable to judicial review on the application of a parent. 
A parent may not, however, appeal to the Commissioner for Local Administration (the 
Local Government Ombudsman) about maladministration because the Commissioner’s 
remit is limited to considering the conduct of Appeal Panels constituted by Local 
Authorities.   

Monitoring, Evaluation and Review 
 
5. The Governing Body will review this policy at least every two years and assess its 

implementation and effectiveness.  The policy will be promoted and implemented 
throughout the Academy. 

 


